
DIVERSITY AND INCLUSION
Police Now touches the lives of the public through our work. In every element of our programmes, our work with forces and partners, and our HQ 
activities, we want to ensure that demography does not equal destiny. It is important that our workforce reflects the communities that we serve 
and are empowered to contribute their best. We are an equal opportunities employer committed to diversity and inclusion in policing and our 
Head Office. 

What have we done?

• We appointed an Executive Sponsor for Diversity and Inclusion. We also established a Diversity and Inclusion Board Committee in 2020.

• We utilise an accessibility toolkit within our application system that allow candidates to amend their page view to suit their needs, such as 
downloading audio files, change language settings, and amend font size and colours.  

• We ‘blind screen’ to help remove potential implicit bias or adverse impact at the screening stages. 

• We assess genuine commitment and understanding to diversity and inclusivity throughout our recruitment stages.

• Diversity and inclusion is embedded in our performance & promotion frameworks as a key performance area. 

• We complete a twice-yearly gender and ethnicity pay gap report.

• We measure both the representation and success of underrepresented groups on our programmes and 
within headquarters, and interrogate the data so we can improve. 
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